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| graduated from
CHU and trained
by Carrefour.

I’m ready to
develop with
Carrefour.

S

Introduction

We are
potential talent
of Carrefour.

” We are ready
to improve
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o Career Path in Carrefour
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Employee Sales Manager Supermarket Division Manager Store Manager

> Compensation
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“Experiential Training” & “
designed challenges to push n (
help managers find the way to build a
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